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Introduction

This module is intended as a guide

for people who work with informal
wastepickers, waste recyclers and small
junk dealers, commonly known as
‘informal recycling sector’. It provides
guidelines and creative training
exercises for building wastepickers
technical and functional skills so that
they could lead an informed, dignified
and confident life and use these skills
to meet everyday challenges they face
as wastepickers and efficiently perform
their role in keeping cities clean.

Recycling in developing countries often takes
place through a complex chain comprising a
huge mass of workers involved in the informal
sector. This sector includes waste pickers,
small middlemen (kabaris in India), itinerant
waste collectors, and big waste traders. Their
works includes picking out even the smallest
scrap of recyclable waste, such as paper,
cardboard, plastics and metals from the trash,
and sell them to waste dealers who in turn sell
them to big traders. Finally, they are sold to
recycling factories.

They are not formally recognized and depend
on recyclable waste mined out of the city’s

dustbins, waste dumps, offices and other
sources. Since they are not recognized, their
worKk is virtually free for the municipality.

Yet, at the levels of the wastepickers at least,
many earn an equivalent of minimum wages or
less. In India, there are approximately 15 lakh
persons engaged in the job of wastepicking,
amounting to 10% of the total wastepickers
globally.

Hence, while recycling is carried out by the
poor and offers them a livelihood, it is fraught
with risk. The immediate burden of the

toxic waste is borne by them since there are
almost no satisfactory systems or designed
facilities in place where work safety issues
are addressed. Although waste pickers are the
backbone of the waste collection process in,
small traders are also important components
of the chain. They buy the waste from waste
pickers and sell it to big dealers who deal with
specific items and materials, sorting, bailing
and trading, playing the highs and lows of the
market.

The informal sector of recycling works like

a pyramid (Fig. 1). The first layer comprises
several hundred thousand men, women and
children in urban pockets who mine garbage
heaps and bins for recyclable wastes like
plastics, paper and metals. At the second layer
come the small middlemen, often marginalized




in many ways themselves, who buy waste from
the wastepickers or rag pickers. They in turn
sell the waste to the third layer, comprising
large buyers who own huge godowns.

* Reprocessors

« Large Scrap Dealers
+ Small Scrap Dealers
+ |Itinerant Buyers

« Wastepickers

Figure 1: Structure of Informal Recycling Sector

For a comprehensive approach towards
building sustainable, inclusive and equitable
cities, informal recycling sector needs to
have knowledge on legal aspects of their
work, various legislations relates to waste
sector, quality and safety at workplace along
with work and life skills like work ethics,
communication skills, health and hygiene
and self confidence and self esteem. Figure 2
shows Chintan’s change model:

How change happens

Clean cities,
/ equitable cities

Free children to
study not work

Social security
and basic rights

Secure
livelihoods

Training for
livelihoods

Figure 2: Chintan’s Change Model

The approach described is based upon
evidences collected from various researches
on waste recyclers traders and handlers as
well as from Chintan’s first-hand experience
with working with Safai Sena - an army

of cleaners - is a registered group of
wastepickers, doorstep waste collectors,
itinerant buyers, small junk dealers and other
types of waste recycler.

Who can use this module?

We hope that those working with an interest
in supporting informal sector waste recyclers
will find this module useful. These might
include:

e Program managers in agencies working
on informal sector recycling programs and
other informal sector programs

e Core members/group leaders of advocacy
and support groups for informal sector
waste recyclers

e National stakeholders, including the
municipalities and the Department of
Environment

e Informal recyclers’ collectives to train their
members

The module may also be used as a reference
for those wishing to design their own training
program for other informal sector workers
other than waste recyclers.
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Structure of the Module

The main objective of this module is to

gear up the informal sector recyclers to

face the challenges they may face with the
changing landscape of e-waste collection and
management.

To inform participants about e-waste, its types
and how it differentiates from the other types
of wastes. To raise awareness about rules on
e-waste.

To sensitizes them about the risks of improper
handling of e-waste and pollution caused by
wrong handling. To appraise informal sector

they may face with formalization of e-waste
+ sector. To help participants prepare for the
potential role they can play in the e-waste
collection chain to augment their livelihoods.

Organization of the Modules

: Each module is divided into session plans.

: The numbers of session plans differ for each
module. Each session plan is in-turn divided

¢ into six content sections represented by an
icon:

Learning
outcomes

This section specifies what learners will know
or be able to do as a result of activities in the
session.

I l Set Induction
E% .

.‘a,& ‘L g

This includes ideas about getting the learners
ready and inducing them into the right mind-
set.

waste workers about potential challenges that




Materials This section gives a list of materials that the
facilitator should prepare before starting the
session.

Activity This includes step-by-step activities to meet the
learning outcomes planned for the session.

Note for This provides specific advice for the session

Facilitator including suggested sequencing, timing,
resources and questions to ask.

Closure This section provides a fitting conclusion and
context for the participant learning that has
taken place.

Methodology

The activities in this module are based on
principles of adult experiential learning.

The underlying principle is that much of the
content will come from the participants and
that the module will serve as a framework for
drawing out their experiences. Participants
and facilitators commit themselves to engage
in a process of mutual teaching and learning.

The activities in this module are designed for
adult learners and are based upon following
adult learning principles:

Principle of Active Learning: The activities

involve active participation of learners
through discussions, games, role-plays and
feedback. Thus creating more learning than
passive listening or reading.

Principle of Relevance: Every activity has
been contextualized to the settings in which

informal sector recyclers live. They aim at
providing adults with guidance on solving
problems and their pressing issues.

Principle of Previous Experience: New
information has to be linked to previous

knowledge and experience or it will not be
remembered. The sessions designed in the
module allow participants time to discuss with
each other how the new information connects
with what they already know. There are
specific pointers for the facilitator to help the
participants see the connections.

Principle of Self-Learning: Adult learners
have some strong beliefs about how they

learn. These beliefs, whether accurate or
not, can interfere or enhance their learning.

Training Module for Informal Sector Waste Recyclers > Structure of the Module



Training Module for Informal Sector Waste Recyclers > Structure of the Module

Every session begins with set induction
that explains why the audience should
participate in specific activity and how the
process as well as content benefits their
learning.

Principle of Alignment: All the content
covered in the module are aligned with the

learning outcomes and activities. Learning
outcomes are carefully decided and written
and the activities are aligned to meet the
outcomes.

Principle of Fun: Learning should be fun.
The sessions and activities are designed to
make the learning fun for the participants.
The module is activity based and power
point presentations are mostly used to
summarize or reinforce the topic.

A great deal of thought has gone into the
selection and writing of each activity. Each
activity included in the module was chosen
because it was felt that it best achieved the
objectives for the session. They use a variety
of tools to develop participants’ knowledge
including case studies, role-plays, small
group work, brainstorms and other learning
techniques. A range of methodologies has
been used in this module that that align with
the principles of the experiential learning
approach. With an emphasis on interactivity
among participants, the course incorporates
the following techniques and methodologies:

v Individual exercises and reflections
v
v
v
v
v

Facilitator Prerequisites

Facilitate means ‘to make easy’. Facilitation
is the glue that holds a group together. It is

Stories and scenarios

Small and large group discussions
Games and role-playing exercises
Team projects and

Presentations

about empowering others. The role of the
facilitator is not only to pass on information,
but also to provide a learning environment
in which participants can share their
experiences and become comfortable with
new ideas/information. Facilitated learning
is based on the notion that people learn best
in an atmosphere where they interact with
others, are encouraged to ask questions,
exchange ideas, and feel supported by the
facilitator.

This module assumes that facilitators

are comfortable with highly interactive
techniques and that they have some
expertise in classroom management,
creating effective learning environments,
and facilitation skills. While facilitating the
sessions in this module, a facilitator’s role
is to:

v Explain the learning objectives

v Help the group set ground rules and
keep them

v Encourage and guide participants to
think critically

v Listen to participants’ comments,
questions and feedback

v Keep focus and keep things moving
v Help with observations and analysis

v Help participants arrive at
appropriate conclusions

v Encourage participants to contribute
to the discussion

v Help participants to reach an
appropriate consensus

v Build trust

v Help identify opportunities and
potentials

v/ Summarize the discussion or ask
others to do so




Ice-Breakers

Icebreakers help to set the scene, relax the
environment and engage the participants, as
well as creating the first impression for the
entire session. Successful use of icebreakers
can grab the attention of trainees and

assist them in full participation. They give
participants the opportunity to find out a
little more about each other thereby creating
a degree of familiarity before starting on

the main session objectives. By doing this,
participants are more likely to be in a mindful
state and open to learning.

Given below is a list of icebreakers that could
be used to build create a relaxed atmosphere
and encourage each participant to introduce
aspects of himself/herself. Facilitators are
encouraged to choose the icebreaker carefully
considering the environment and group
dynamics.

1. Names and Actions

Gather the participants in a circle. Each
participant announces their name and a
corresponding action. The action called must
begin with the same letter as the first letter
of each name. E.g. Mera naam Nazeer hai aur
mujhe naachna accha lagta hai. The person
calling this action must actually do the action.

riation:

The game can be used to Help participants
remember each others’ names. Continue the
game by asking participants to announce So
that members of the group remember each
other’s names, the game can be continued by
asking members to announce someone else’s
name and the corresponding action. This will
take place when you have gone around the
group at least once. So for example: “Mera
naam Nazeer hai aur mujhe naachna accha
lagta hai. Mujhe Rashid se milkar accha laga.
Rashid ko rassi koodna accha lagta hai”. Allow
members to randomly choose anyone in the

group, but make sure that everyone chooses
someone different each time.

2. Action Chain

Instruct the participants to stand in a line, all
facing one direction, looking at the person’s
back in front of them. Begin the game by

going to the back of the line and tapping the
last participant on the shoulder. Only that
participant would turn and watch you perform
an action. Once he/she has witnessed the
action, he/she must tap the next person on
the shoulder who will then watch the action
as exactly as possible. Continue the process
until all participants have shown the action to
the participant in front. The final participant
should demonstrate what they saw to the
entire group, as well as say what they think
the action is. The person who began the action
should re-enact the initial action to show what
has changed.

Ideas for the actions are:

e Washing a car

Cleaning an elephant

Throwing a ball

Chopping vegetables

3. Name Catch

Gather the group in a circle. Throw a ball at a
participant who tells his/ her name and where
they have come from. Moving clockwise, all
participants take turns to tell the same to the
whole group. After a round of introductions,
pass the ball again to a different participant.
The participant must say their own name first,
and then as they throw the ball, call out the
person’s name to which they are throwing the
ball.

E.g. ‘Mera naamMansoor hai. Main ball
Rehaana ko doonga.’ Then Rehaana would
continue by saying ‘shukriya Mansoor, Mera
naam Rehaana hai aur main ball Nizam to
doongi’.

Training Module for Informal Sector Waste Recyclers > Structure of the Module
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Ensure that everyone is fully included in this
game, and that the group knows each other by
the end of the game. Control the speed of the
game, and increase the pace by making sure
that participants don’t pause before saying
someone’s name.

4. Animal Name

Create sheets of paper with names of different
animals and birds. The number of sheets
should be equal to the number of participants.
Attach one sheet of paper to every person’s
back without allowing him/her to see the
sheet. Ask the participants to go around the
room and ask questions to figure out what
their ‘animal name’ is. Questions may only

be answered with ‘Yes’ or ‘No’. Once the
participant correctly guesses their animal
name, they may sit down. Ensure that chosen
animals are very well known in order to make
the game plausible.

5. Sweet Talk

Assemble the participants in a circle. Pass a
bag of sweets around the group. Tell them that
they make take as many sweets as they like,
but they are not to eat them. Once everyone
has taken some sweets, tell participants that
they must now tell the whole group one thing
about themselves for every sweet they have
taken. This can be anything from where they
live to their favorite food. Go around the circle,
allowing each member his or her turn to talk.
Once they have finished, allow them to eat
their sweet.

6. Name pictures

Ask the participants to draw a picture for their
name e.g. for Pushpa they could draw a flower.
Ask them to write their names on the portrait.
Fold these name pictures and put them in a
container. Ask the participants to pick any
picture from the container and guess the
name. The person who drew the card would

verify the name and ask the other participant’s
name. Ask the participants to display the
name pictures on a wall (board) in the room.
If possible stick the photographs next to each
name picture. Also write each participant’s
name clearly in Hindi. Give the participants
time to move around and have a look at the
picture.

7. Suddenly

Start a story with a sentence that ends in
SUDDENLY. Ask the next person then to add to
the story with his own sentence that ends in
SUDDENLY. Continue the story until everyone
has contributed. Record it and play it back.
For example; ‘Yesterday I went to the zoo and
was passing the elephant enclosure when
SUDDENLY....]

8. Word link

This is a word association game. Ask the group
to sit in a circle. The first person starts with
any word they wish i.e. red. The next person
repeats the first word and adds another word
which links to the first i.e. tomato. The next
person repeats the previous word and add
another word link i.e. soup, and so on. To keep
this moving, only allow five seconds for each
word link.

9. One minute please!

The aim of the game is to talk for one minute
on a given subject. Announce the topic and

a member of the group is randomly selected
to speak for one minute. Use a pack of cards
to randomly select i.e. person who draws the
lowest number. Choose subjects to stimulate
the imagination and which may be amusing.
Put a stopwatch on each person to see how
long they last before drying up! Subjects might
include, my earliest memories, my favourite
computer game, why beans are good for you,
10 things you can do with potatoes, Alligator
wrestling, pre-millennialism (no, not really!)




Sharing Expectations

[t is always a good idea to move from
introductions to reasons why everyone

has come to the training programme. The
following exercise is very useful for getting
to know the different reasons participants
have for attending the training programme.
[t also gives the facilitator information about
the special abilities and knowledge present
in the group. Understanding expectations will
give facilitator the opportunity to reassure
participants that the trainers will strive

to meet expectations, and to clarify any
misconceptions about the training.

1. Divide a chart paper in two sections.

2. Onleft side write, “Why I am here?” Ask
each participant to think of two reasons
why they have come for the training.

3. Write them on the chart and read out
each statement. Explain which of those
expectations would be fulfilled through the
program and which of those are beyond the
scope of work of the current training.

4. On the other section write “fears and
concerns”. Ask participants - What fears did
you have about coming to this training?;
What concerns do you have about this
training.

This exercise provides excellent opportunities
to empathize with trainees’ needs, and give
reassurance by sharing how the training does/
does not relate to their concerns or how the
training might help them overcome their fears
and concerns. Be prepared to deal with issues
such as:

- Will others laugh at me if I ask silly
questions?

- Will I really learn about the things [ want to
know?

- What will the trainers be like?
- Will the food be to my liking?

Ask the participants for solutions/response.
Ask the participants what you could do to
reduce their concerns or fears.

Establishing Group Norms

Ground rules (also called group norms) are
guidelines developed by the participants to
be used within the workshop setting. Ground
rules help create a safe environment and
enable tasks to be accomplished efficiently.
They serve as a tool for detecting and
correcting unhealthy group interactions

and evolving toward productive and healthy
interactions. Ground rules should be specific,
visible to everyone (posted in the room),
derived with group input and then agreed to
by all group members, and malleable (in other
words, adaptable as needed throughout the
workshop). Ground rules should follow some
basic principles regarding their creation and
use.

Process of setting Group Rules:

1. Explain to the group that this is their
time together and that it is useful for
everyone to agree to some ground rules.
You may make some suggestions such
as punctuality, being non-judgmental or
giving everyone a chance to participate
and to speak. Explain them that these rules
are essential to ensure that the sessions
happen smoothly and everyone works
better as a team.

2. Explain them that during our sessions we
would only focus on positive behaviours
and therefore the rules will be about what
we must do instead of what we must not.

3. If the participants are having difficulty
thinking of rules, prompt them by using
scenarios such as the example below: “In
a session Hina and Pooja talked about a
personal problem. After the session, Pooja
heard Hina giggling with other friends
about the session and telling them about

Training Module for Informal Sector Waste Recyclers > Structure of the Module
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the things Pooja had said. She is very
upset.”

may be feeling sluggish and tired. Energizers
are also a fantastic way to switch attention
from one topic to a completely different one.

4. Record all responses on a flip chart.
When the group has listed all of its ideas, Following are examples of some energizers
ask, “Can we agree on these ground that could be used with the participants:
rules?” If any ideas are not agreed on,
the group needs to discuss them until I. My Spot
it .rezlaches agreement or decid.es to Ask participants to walk around the room,
eliminate one or more of the ideas. identify a particular ‘spot’ that is ‘theirs’ and
5. Once the group norms have been stand there. Ask participants to move around

decided, post them. You can refer to
them as needed if the group slips into
behaviours that do not support effective
teamwork.

Recommended Ground Rules

Respect: Everyone should pay attention to
the person who speaks and respect her/
his ideas.

One at a time: Only one person should
speak at a time.

Confidentiality: What is shared in the
group shall remain in the group.

Openness: Everyone will try and be as
open and honest as possible without
discussing personal and private issues
or lives. Everyone will avoid using
names and places while sharing their
experiences.

Non-judgmental approach: No one will
put down, make fun of or tease another
person about her/his beliefs and ideas.

Keep time: Stick to the time schedule set
for the course

Energizers

the room while you give instructions like
“Say hello to someone wearing yellow”; “clap
twice”, “skip thrice”, “jump and clap” and so on.
Participants have to complete the commands
and on “stop” command go back to their ‘spot’
as soon as possible. Continue this energizer for

no longer than 5 minutes.

II. Laughter therapy

This energizer is useful after a stressful
discussion or if the discussions or activities
lead to tensions among the group members.
Tell the participants that they will go through
a special therapy called the ‘Laughter therapy’.
Start by saying ‘Ha!’ and get the next person to
repeat your ‘Ha’ adding one of his or her own.
Participants repeat what their neighbor says
and add another 'Ha!’ In this way, people are
‘made’ to laugh and very quickly everyone will
be laughing.

II1. Touch blue

Clear the room of any obstacles and ask the
group to stand in a circle. As you say ‘Touch
blue!’, participants are to rush and touch one
thing blue. Change the command to ‘touch
red’ and repeat the activity for 5 minutes with
different colors.

Energizers, as the name suggests, are used
to revitalize and awaken trainees. Ideally
they can be integrated into training after

a large amount of information has been
delivered, or after a meal when participants

IV. Wake up in the jungle

Ask participants to silently think and select a
jungle animal. Ask them to think: what action
do you think it makes when it wakes up?




What sound does it make? Select a participant
to start the game. The participant starts by
performing waking action of the a selected
animal and makes its sound while waking up
another animal (participant) in the jungle. The
two go making their own sounds and wake up
the next participant and so on. Explain that
this activity is a go-round called waking up in
the jungle. Continue until all animals in the
jungle wake up.

V. Snake, dog, cat

Divide the participants into two groups and
ask them to stand at opposite sides of the
room. Give action and sounds for snake,

cat and dog. Let participants practice these
sounds for a minute. Ask what would happen
if a snake met a cat (the cat would kill the
snake). What would happen if a snake met

a dog (the snake would kill the dog). What
would happen if a dog caught a cat (the dog
would kill the cat). Ask both groups to decide
what they are on the count of 5. Then on being
said go, they do the action and sound. Keep
scores and continue the game for 5 minutes.

VI. Barkha rani

Tell the group that they will make rain. Explain
that through a traditional set of actions, they
would create the sounds of rain hoping for

a plentiful crop and future growth. Ask the
group to do five action sequence:

“Rub your hands together

Half of the group snap fingers slowly
Other half snap their fingers quickly
Lightly slap their thighs

Clap thrice”

Ask participants to repeat the action together.

Splitting groups
The way the trainer splits the main group

into smaller working groups can be done in a
variety of ways.

I. Picture Cards:

Hand out cards with images on such as
plastics, glass, cardboard, electronic waste.
Ask participants to find someone with the card
that goes with their card. Have two of the same
cards, if it is a paired activity, three for groups
of three and so on. This could be conducted
with any category - fruits, animals, cars etc.

II. Numbering

Simply ‘count off’ the participants into

small groups, i.e. 1, 2, 3, (or 4 if 4 groups
will be required.) if the groups do not need
to be balanced in any way. People call out

or are assigned numbers in sequence, up to
the number of groups needed (e.g. for four
groups, 1, 2, 3, 4; 1, 2, 3, 4, etc.). Then all the
1s form one group, the 2s another, and so
on. Alternatively, use letters of the SESSION
alphabet or names of fruit. Be clear after you
have split the groups where each group should
work.

III. Sinking ship

Clear a large space, climb onto a chair and
explain that you are the captain of a ship

and the ship is sinking. Ask everyone to clap
and repeat after you ‘The ship is sinking, the
ship is sinking’. Explain that the only way for
people to save themselves is to jump into

a lifeboat containing a precise number of
people - you will call out the number required.
Start the chorus and then yell out a number
e.g. eight. Everybody should now rush to find
seven other people to form a lifeboat. This
should provoke much noise and laughter.
Repeat a few times with different numbers
until you feel the group is ready to stop, and
then yell out the number you want for small
group work.

IV. Sorting Hat

Give each team a name, put the names on slips
of paper and put them into a hat. Have each

Training Module for Informal Sector Waste Recyclers > Structure of the Module
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participant pull a team name from a hat. They
join the teams whose names they pulled.

V. Pairs

For making pairs, put a slip on each
participant’s back with one of a famous pair:
cricket bat and ball, football and boots, cup
and saucer, etc. Ask participant to find the
other of the pair.

Giving instructions

Each session has step-by-step instructions
on how to conduct the listed activities. To
successfully conducting these activities, it is
important to provide the instructions to the

participants clearly. Following are some tips
on how to give instructions well:

e Signal that you are going to give
instructions.

e Say the instructions a minimum of three
times.

o Get participants to explain back to you what
they have to do.

e Give step-by-step instructions to the
participants and allow them to complete
each step before giving instruction for the
next step.

e Practice giving instructions before the
session.




Our Financial Resources

Overview

This module aims at equipping informal sector
workers with essential knowledge and skills
to manage their personal finances effectively.
This module would make them more informed
decision makers, enable them to set their
financial targets and Help them find ways to
reach those targets.

Training informal sector wastepickers on
financial education would help them improve
their living conditions, prevent indebtedness,
send their children to school and enjoy
rewarding lives. The activities in this module
are designed to promote positive attitudes of
participants towards saving, better planned
spending and reduced need for loans. The

module also informs participants about the
various government schemes that would help
them improve their standard of living.

Learning Outcomes

At the end of this module participants will be
able to:

a. Make better spending and saving decisions;

b. Reach their financial goals without the
need to rely on child labor or borrowing.

c. Create a monthly budget for their family.

d. Open a savings account and use a debit
card.

e. Understand and utilize various social
security schemes available for waste
recyclers

SESSION 1: IDENTIFYING FINANCIAL GOALS

wellbeing.

At the end of this session participants will be able to
v Identify their own financial goals
v Set financial goals and explained how to reach them

v Describe what a financial plan is and how it can help achieve financial

Worksheets (WPS/Mod3/Session1/WS1), (WPS/Mod3/Session1/WS2)

Training Module for Informal Sector Waste Recyclers > Our Financial Resources
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Ask participants to close their eyes and think of the goals that they 10 min
have for a happy future. These goals could be more income, children
studying in school, healthy family, better livelihood etc. Ask them to
open their eyes and share their goals with the rest of the group.

1. Ask the participants if they can achieve all the goals at the same 30 min
time? Tell them that depending about the time required to reach
a goal, they may be classified into- Short term, Intermediate and
Long-term goals

2. Ask the participants to classify their goals into short-term
(requires less than six months to achieve), medium-term (less
than a year) and long-term (longer than a year). Have participants
explain their reasoning.

3. Encourage the participants to note these goals in worksheet (WPS/
Mod3/Session1/WS1). Tell them that this worksheet will have
their own financial plans after the end of this training.

4. Tell them that to reach their financial goals or the dreams that they | 10 min
have for a happy future they need to:

e Calculate the amount of money they earn and spend on basic
family needs,

fm\ i

30 min

¢ Find out the costs of their goals

e Make decisions about how much to save,

e Find ways on preventing and paying off debt
e Decide on the timing for doing these things

This is called Financial Planning. Inform participants that over next
few sessions, they would learn how to plan their finances.

For participants who cannot read and write, assign a literate peer from the group
and ask them to help fill the worksheet.

Ask the participants to record all the items on which they spend 10 min
money during the next one-week. Ask them to keep a record of item
and its cost in worksheet (WPS/Mod3/Session1/WS2)

WPS/MOD3/SESSION1/WS1

Personal financial goals are goals you set that revolve around personal finance or money. They
are targets that are usually driven by specific future financial needs. Some financial goals may be
saving for old age, saving to send your children to school or for their marriage, or managing your
finances to buy a home.




Write down all your financial goals here:

a) Goal1:
b) Goal 2:
c) Goal 3:
d) Goal 4:
e) Goal5:
f) Goal 6:
g) Goal7:

When setting a financial goal, we must determine the length of time it is going to take to reach that
goal. A goal can be considered a short-term, medium term goal, or long-term goal. For example:

Short-term goals are those that can be achieved in three months or less. E.g. you might want to
save Rs.1000 to buy a saree for your wife

Medium-term goals are those that will take between three months to one year to achieve. E.g.
saving money for six months to go to village.

Long-term goals take more than one year to accomplish. E.g. Saving money for daughter’s college

Categorize the above goals into:

A) Short term goals:

B) Mediumterm goals:

C) Longterm goals:
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WPS/MOD3/SESSION1/WS2

Track your spending for a week. Write costs in the next column

S.no. Categories Sun | Mon | Tue | Wed | Thu Fri Sat | Total

1. | Housing/rent

2. Food bill

3. Water

4. | Gas/ fuel for cooking

5. | Electricity

6. | School fee

7. Medical care

8. | Transportation

9. Clothes and shoes

10. | Phone recharge

11. | TV (cable charges)
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12. | Cigarette/ paan/
tobacco/ alcohol

13. | Festival spending

14. | Movies

15. | Family get togethers/
functions

16. | Gifts

17. | Paying debt

18. | Other

19.

20.

Total Expenditure




SESSION 2: EARNING

At the end of this session participants will be able to:
v Differentiate between formal and informal sector.

Understand the different types of employment and pay received

MOD3/PPT Section: Types of employment; MOD3/PPT Section: Earning
S\l

1. Show pictures of different people using MOD3/PPT Section: Types 15 min

)L of employment

\“"‘-..,‘; 2. Ask participants to:
e Identify the pictures

¢ Guess what kind of sector each of the individual shown in the ppt
works for.

Explain that in today’s session they would understand different ways
in which people earn and about the formal and informal sectors.
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1. Ask participants what they understand by the terms formal and 20 min
; informal sector.
@< 2. Show participants slides from MOD3/PPT Section: Types of 20 min
Employment
3. Ask the participants what workers get in return for their labor? 15 min

(Payment). Ask them to think of as many people as they know
who are engaged in different sectors and think of how they must
be paid. Are they paid on an hourly or monthly basis, do they get
a fixed salary or they get salary with commission? Is there anyone
they know who gets paid for number and type of jobs performed?
Ask them to give examples.

4. Show slides on types of pay from MOD3/PPT Section: Earning - 20 min

5. Show once again Slide 1 MOD3/PPT Section: Types of employment | 10 min
from the ppt with pictures of different individuals. Ask them to tell
the type of payment each of those individuals would be receiving.

The participants are informal sector workers and have limited 5 min
information about formal sector. Using this session, make them aware
of the formal sector and highlight how it is different from the informal
sector.

Summarize by telling participants that while formal sector workers
receive a minimum wage for their work and a salary slip, informal
sector worker does not. This makes it even more important for
informal sector workers to keep a record of their earnings to plan for
their financial goals.
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SESSION 3: CALCULATING FAMILY INCOME

At the end of this session participants will be able to:
v Define family income

v List sources of family income
v State the purpose of managing family income

Explain the process of managing family income

Worksheet (WPS/MOD3/SESSION3/WS1); MOD3/PPT Section: Earning

guide them to fill their family income

1. Recapitulate previous session on earnings. 20 min

2. Ask participants to brainstorm on two terms - earning and income.

1. Show MOD3/PPT Section: Earning and explain the difference 20 min
between earning and income

2. Give participants worksheet (WPS/MOD3/SESSION3/WS1) and 45 min

them to estimate monthly family income.

Most informal sector workers do not have a clear idea of their incomes. Guide the
participants throughout the process of identifying sources of income and adding

Family income is the income from all sources like salary of family
members, rents, and interest received from banks and savings from
using skill of family members. It can be increased by list the skills of
all your family members and giving them suggestions as to how they
can contribute to family income by making use of their skills. Spending
wisely and keeping money aside for saving can Help save family

income.

5 min




WPS/MOD3/SESSION3/WS1 g
o
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CALCULATING FAMILY INCOME §
Step 1: Add up the earning from all the members of your household. This includes anyone living in %
your home and may include your spouse, children or parents. B
=
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Total Earnings = %
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Step 2 : g
Calculate all of the income that you and the members of your household receive from other sources _%”
besides your salary. Income sources such as this typically include tips, rental income, interest etc. E
S—

F

S.no. Income from other sources Monthly income from
other sources (Rs.)

House rent

Commission

Money received under Government benefits

Winning from lotteries

Income from giving machine or equipment on hire

Income from sub-letting the property on rent

N N Foa 1 R 0 [BOR =

Total income from other sources =
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Stﬂ[! 3 .

Total the income derived from these different sources into one sum. This amount is your monthly

household income.

My monthly household income is: Rs.

SESSION 4-5: EXPENSES

At the end of this session participants will be able to:
v Grasp that money can be spent much faster than it is earned.

v Understand the importance of spending wisely
v Differentiate between needs and wants
v Classify expenses based upon needs and wants

v Categorize expenses based upon cost pattern

2 mugs, a spoon, case studies

1. Ask for two volunteers.

2. Place a mug of water with a spoon at one corner of the room and
place an empty mug at the other end.

3. Ask participant one to fill the other mug using a spoon. (Stop the
activity after 5 minutes)

5. Ask:
¢ How long did it take to fill that quantity of water?
¢ How long did it take to empty the same?

Explain that our family income is the same. It takes time to earn
money, while spending it takes no time at all.

4. Ask participant 2 to use the collected water in any form they want.

30 min




1. Case study: 40 min
e Read out the case studies given on the next page and ask

@< participants to imagine what would be the financial situation of the

person in the case study in a few years?

e Will he/she have enough money for basic needs like food and
clothes?

¢ What kind of a house would he/she be living in?
e Would the person need to borrow money to meet the expenses?
e What kind of vehicle would the person be driving?

2. Ask participants to cut pictures from magazines.

o U% AIC BT &I WM # Ul 9 dfc of | Uo TR% ‘aedadar ford 40 min
IR T W% ‘sTOT forkd | BEI &I A9 {6 ‘aISHdT FARI d
STeRd & e {997 89 Shifad J&8l I8 Fad iR 'STe1¢ d |
a1 {aT & 5! g1 oM & foy STexd 81 @ IR 89 SHa 5981
AT AT I & — oF BE B A R ok 399 9@ 5 a8
‘IEHAT § AT 'TWT | IF BT A€ & FEl 9N W TIA IR < Al
H foger <

3. Give participants worksheet (WPS/MOD3/SESSION5/WS1). Ask 20 min
them to look at the pictures and identify if they are needs or wants.

They should mark all needs with green and all wants with orange.

4. Instruct the participants to look at the worksheet once again. Ask 15 min
them how regularly they need the items shown in the worksheet.

Encourage them to think w.r.to each object.

5. Explain different ways in which expenses can be classified using
slides in MOD3/PPT Section: Spendings.
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30 min

training room or for watering plants.

2. Read the case studies slowly giving each participant time to understand and
respond.

3. Understanding the kind of expenses is important especially for the
participants to be able to create their monthly family budget. Answer all the
queries of participants to ensure clarity.

" 1. Ensure that no water is wasted in the activity. Use the water for cleaning of
R
v

Tell participants that savings and spending determine our financial 15 min
ability to fulfill our financial goals. Explain that if we spend more
than we earn, we end up borrowing every month to fulfill our needs.
Similarly, if we spend as much as we earn, savings are not possible.
We will live hand to mouth and at times of emergency we may need to
borrow money. On the other hand, if we save money, then we prepare
our families for contingencies, festivals and important occasions.
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Case Studies

1.

Neha works as a teacher in an NGO school.
She earns a monthly salary of Rs. 3000.
Every month as soon as she gets her

salary, she spends Rs. 1000 on buying

new clothes, Rs. 300 on eating out and Rs.
200 on watching movies with her friends.
She spends an additional Rs. 500 on her
mobile phone recharge. She contributes the
remaining Rs. 1000 for buying food for the
family, but most of the times the rest of the
family members cannot afford to have more
than one meal in a day.

Rehman works as a salesman in a
departmental store. He earns a monthly
income of Rs. 4000. He spends Rs. 3000
providing dal and roti for his family which

has 6 family members, spends Rs. 100

on buying tobacco, Rs. 400 to buy phone
recharge and remaining Rs. 500 to gamble
and drink.

3. Gokul works as a office boy in a corporate.
He earns a monthly salary of Rs. 5000. He
spends Rs. 3000 on buying food for his
family, Rs. 150 for phone recharge and Rs,
500 for family insurance. He pays Rs, 1000
as school fee for his daughter. He saves the
remaining money for contingency,

WPS/MOD3/SESSION5/WS1
Look at the pictures below:

A. Identify if they are needs or wants. Mark all
needs with green and all wants with orange.
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B. Look at the pictures in (A) once again
and identify if they are regular expenses or
irregular expenses

basis and in a fixed pattern/cycle. Irregular
expenses may be unexpected expenses ohr
those expenses that do not occur in a fixed

pattern

Regular expenses occur on an ongoing

Regular expense Irregular expense
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SESSION 6-7: CREATING MONTHLY BUDGET

At the end of this session participants will be able to:

v Understand the benefits of preparing a family budget
v Create their own family budget

SVl

‘7

Worksheet (WPS/MOD3/SESSION6/WS1) MOD3/PPT Section: Family budget

Ju

~50
““‘:.

1.
2

Ask participants what they understand with the term budget.
Show slides in MOD3/PPT Section: Family budget.

15 min

>l

Making a budget

1.

Divide the participants into 3 or 4 groups. Ask participants to
imagine that their son is getting married next month, so they need
to develop a budget for his marriage now

. Ask: What information do you need to develop this budget? (How

many guests would be coming, where would they be coming from,
what kind of food etc.)

Give each group time to develop this budget in worksheet and
present it.

Ask participants to look at their budget. Ask the following
questions:

e What steps did you take to prepare this budget?

e Which budget included all sources of income?

e Which group estimated a realistic amount of income?

e Which budget identified all expenses and made a realistic
estimate of all expenses?

e Which budget has a good balance between income and expenses?

e If you were asked to do this again, what would you do
differently?

Instruct participants that they would now practice to develop

a budget for your family. Ask participants to work in pairs
developing a monthly budget for their family. (WPS/MOD3/
SESSION6/WS1)

Instruct the participants to look at the sample daily record given
in the worksheet (WPS/MOD3/SESSION6/WS2) and explain using
slide on MOD3/PPT Section: Family budge

25 min

45 min

20 min

45 min

20 min




i Guide the participants while they create their budgets and check for correctness
- and practicality of the budget
‘ 4

e Summarize the steps to prepare a budget, how to estimate income and | 10 min
cQ : expenditures and the importance of budgeting. Guide the participants
that one template is provided for them to note one month’s budget.
They could either get a photocopy and use the same for future or use a
notebook to write this day-to-day record.

WPS/MOD3/SESSION6 /WS1 4. Allocate funds keeping in mind the
total income. This will help in effective

Use the following steps to make your budget: utilization of money and other resources.

1. Keep in mind all the income and facilities
available to you for the period for which
you are making the spending plan.

5. Balance the spending plan. This will also
help to save some money.

Second step is listing all the requirements
(main category). All families have their own
spending plan according to their needs.

2. List all the requirements (commodities and
services) needed by the family members

for that period. ) ) ) ]
The items of expenditure in your family may

3. Prioritize these needs. be as follows:
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Main category Sub category
d Fresh foods (Milk, vegetables, grains, pulses, fruits
Foo
Processed foods (Paneer, curd, ghee etc.)
Rent
House
Repairing and maintenance
Purchase of garments/fabric
Clothes
Repairs and stitching
Books
Education Fees
Stationery
Personal (automobile)
Transport Public
Fuel
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Electricity
Telephone
Public utilities
Water
Postage
Adults
Medical expenses
Children
Adults
Entertainment
Children
Emergencies
Savings Saving deposit

Prepare your family budget using the following template.

My monthly income is :

Main category

Sub category

Allocation
in Rupees

Balance

Fresh foods (Milk, vegetables,
grains, pulses, fruits

(monthly income
—alocation in rupees)

Food

Processed foods (Paneer, curd,
ghee etc.)

Rent

House

Repairing and maintenance

Purchase of garments/fabric

Clothes

Repairs and stitching

Books

Education

Fees

Stationery

Personal (automobile)

Transport

Public

Fuel




Electricity
Telephone
Public utilities
Water
Postage
Adults
Medical expenses
Children
Adults
Entertainment
Children
Emergencies
Savings saving deposit

WPS/MOD3/SESSION6/WS2

1. Look at the sample daily record given below
Date Income Item Quantity Rate Amount Balance
in Rs. Purchased Spent in Rs.
Rice 15 kg Rs 10/kg 150
Atta 20 kg Rs 10/kg 200
1.8.14 4522
Sugar Skg Rs 15/kg 75
Butter 1/2 kg Rs 106/kg 53
5000 Rajmah 3 kg Rs 30/kg 90
0il 5 Litres Rs 52/It. 260
2.8.14 Soap powder 1/2 kg. Rs 110/kg 55 3877
Dress piece 2m. Rs 60/m 120
Ghee 2 kg Rs 60/kg 120
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2. The first column i.e. the income column is
important in a family where income flow
is irregular or where there may be 2-3
sources of income

of each day. To get your balance for the
day, add all the expenses of the day and
subtract the total from the balance of the
previous day. For example, in Table 13.1

the total amount spent on 1.2.04 is Rs. 478.

3. Quantity, rate and the amount spent on the Therefore, income minus total expenditure

items purchased are recorded in separate of the first day, is Rs 5000 - 478 = Rs 4522
columns. ;
. Atemplate is provided for them to note one
4. The balance column, if filled in daily, will : month’s budget. Use this format to keep an
tell you how much money is leftattheend : jncome and expenditure records:
Date Income Item Purchased Quantity Rate Amount Balance
in Rs. Spent in Rs.
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SESSION 8: WHY DO PEOPLE SAVE?

At the end of this session participants will be able to:
v Understand reasons to save

v Be aware that everyone needs an emergency fund of savings equal to 3-6
months salary.

v Understand the risks and benefits of keeping their savings at home vs. in
the bank.

v/ Maintain a record of their income and expenditure

v Identify some ways to supplement their income.

Flipchart or Chalkboard, MOD3/PPT Section: Savings.

=

7

S\l




1. Ask participants to answer using earlier discussions - “Why do we 5 min
)L save?” Note the responses on a flipchart or a chalkboard.

Ry 2. Once all responses have come, ask the participants to separate all

unexpected expenses for which savings are required e.g. Medical

illness, loss of job etc. Circle these with red marker/chalk. These

are savings for contingencies.

30 min

3. Of the remaining ask which ones are the long term goals or assets
that they need saving for e.g. buying a house, starting a business,
buying gold or property. Mark these will purple marker.

4. Now ask which ones are life events for which they need to save e.g.
Children’s marriage, birth of a child etc. Mark these as yellow.

5. Explain that we need savings for contingencies, life events and for
fulfilling long-term goals and asset building.

; 2. Ask participants how they decide how much to save. (The 5 min

responses could be for financial goals or as much as is left after

spending money from the salary). Explain that we need to think of

@< savings at the time of setting financial goals and while making our
budget.

3. Divide the participants into small group of three, ask each group 20 min
to select one difficulty/constraint to savings and look for solutions
to overcome it. (Not enough money to save, someone takes away
the money that I save, I have only enough to pay bills and pay of all
loans, I have irregular income.) Give each group two minutes for
presentation.

4. Summarise their ideas and show slides on MOD3/PPT Section: 10 min
Savings.

5. Encourage participants to think: “If you belong to a family where
the regular income is not enough to cover all the expenses of a
family, what would you do?” (You would try to add to your regular
income in some way or the other) Ask participants to brainstorm
some ways to supplement their family income (Income generating
activity like making crafts out of waste materials, make wise
decisions on spending, Cutting certain expenditures, utilizing own
skills to avoid spending outside, take up part time job in free time).
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15 min

° Tell them that ideally every person should have 3 months income as 5 min
9 : savings to meet their contingency expenses.




SESSION 9: KEEPING SAVINGS SAFELY

At the end of this session participants will be able to:

v Create a savings plan for one short-term and one medium term savings
goal

v Discuss the role of financial institutions in money management

v Compare the risk and benefits of keeping their savings at different formal
and informal institutions and groups.

ﬂ MOD3/PPT Section: SAVINGS, Worksheet WPS/MOD3/SESSION9/WS1

1. Encourage all participants to look at the goals they wrote down 30 min
)L in Session 1. Tell them to choose one goal. Make them think the
~ =:ﬁ following about that goal:

e What are they saving for?

¢ How much money would they need to achieve the goal?

¢ By when do they plan to achieve the goal?

¢ How much money do they need to save every month to reach the
goal?

e Ask the participants to note this in worksheet WPS/MOD3/
SESSION9/WS1

2. Guide the participants on setting realistic savings goals. Explain

that once they have completed the goal setting process, they

should evaluate whether the savings they have thought of are

possible? For instance, if they have set a savings goal for Rs. 1000

while their salary is just Rs. 4000, the savings may not happen and
the plan will fail. To prevent this, guide participants to:
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¢ Look at the expenditures and find ways to reduce them to
increase the monthly saving

Review the timeline for achieving the goals.

1. Discuss with participants: 20 min
e Now that you have made a savings plan, in which form will you

< save for reaching the goals? Can one only save using cash? (Cash,
& jewelry, land and livestock are the various forms that savings can
take)

e What is needed to buy land, jewelry and livestock? (Cash)

2. Explain that all savings begin with saving cash. Once there are
enough cash savings, they can be used to purchase jewelry, land
and livestock




discussion topics to each:

institutions (i.e. AMK)

groups like a committee

3. Divide the participants into 5 groups and assign the following

e Group 1: Merits and demerits of saving with a bank

e Group 2: Merits and demerits of saving with a microfinance

e Group 3: Merits and demerits of saving with a Self Help Group
e Group 4: Merits and demerits of saving at home or in kind
e Group 5: Merits and demerits of saving with other informal

4. When finished, give each group 2 minutes to present their ideas

30 min

Ensure that participants understand the importance of saving.

Listen to the presentation of group carefully and facilitate the discussion.

Savings and investments.

e eanes|
;5&"—
____f
( 3
(1 i

Use the MOD3/PPT Section: SAVINGS to summarize safe places for

10 min

WPS/MOD3/SESSION9/WS1

To achieve the financial goals that you set, you
need a plan. Setting savings goals can give you
a plan. The table below is an easy way to set
savings goals.

Look at the goals you wrote down in WPS/
MOD3/SESSION1/WS1. Choose 2 goals - one

short term and one medium term goal to set
savings goals for. In the table below, write:

One short-term goal (to be achieved within 6
months) and

One medium-term goal (to be achieved within
12 months)

How much do I need
to reach the goal?

What is the savings
goal?

How much should I
save per month to
reach the goal in the
decided time frame?

By when do I need it?
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What is the savings
goal?

How much do I need
to reach the goal?

By when do I need it?

How much should I
save per month to
reach the goal in the
decided time frame?




SESSION 10-11: OPENING AN USING A BANK ACCOUNT

At the end of this session participants will be able to:
v Understand the meaning and types of bank accounts.

Describe the procedure for opening a bank account

List different ways of investing with a bank

Understand the meaning and significance of an account number
Explain what is a passbook

Fill a cheque to make payments

Fill a deposit slip

DN N N NN

Understand the meaning and benefits of ATM cards
v Describe ways to keep the bank account and identity safe.

Describe step-by-step use of ATM in an ATM machine.

’ﬂ 1. Flipchart/ chalkboard; markers; Flash video- Ramesh opens a
%}? Bank Account- Part1l, Sample deposit slips (5), video for writing a cheque
. Iv= _

video for using ATM card, changing pin and taking a mini statement
2v=0iy-

Begin by asking participant all that they know about a bank account. 20 min
}J“ Note their responses in a graphic organizer (sample given below)
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Explain that they will get more information about bank accounts in
this session.




1. Show the flash video on “Ramesh opens a bank account” 30 min
§ 2. Answer any questions that participants may have.
@< 3. Ask the participants if they know how to write a cheque. 30 min
Recapitulate using the video:
https://www.youtube.com /watch?v=Qle-GrMtVzE
4. Explain using debit cards, ATM machines and ways to safeguard 20 min
transactions using MOD3/PPT Section: Using Debit Cards.
5. Show the video to demonstrate how to use a debit card in an ATM 20 min

machine. https://www.youtube.com/watch?v=0iv-F_5X6dQ
6. Explain PradhaanMantri Jan Dhanyojana using MOD3/PPT Section: | 30 min
Jan Dhan

—— Before starting the videos prepare the audience. Tell them that they must
maintain silence during the viewing in order to understand the video completely.
4 Tell them that they must keep their questions in mind and that you would answer
all queries after the viewing is over.

Informal sector workers are first generation users of banking services especially
ATM and debit card. In case the steps are not clear, repeat the activity of give
further explanation for each of the above.

° 1. Ask the participants to summarize what they learnt and add that 30 min
c9 : information in the graphic organizer.

2. Encourage the participants to open a bank account. Summarize the
concepts of earning, spending and saving with the participants.
You may also quickly run through the presentations and allow
participants to ask questions and clarify doubts.
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SESSION 12: INSURANCE

At the end of this session participants will be able to:
v Understand importance of insurance in protecting our assets

v Explain how insurance works
v Categorize insurance policies into life, motor, medical and property.
v

Describe different insurance schemes that government provides as a
means to providing social security to citizens.

MOD3/PPT Section: Insurance

1. Ask participants to list some of the assets they have. Explain that 10 min
)L an asset is something we own that has long-term value. They
S W can be physical objects, such as gold or a house. They can also be
T personal skills & qualities that can help us earn more income, such

as education.

2. Note their responses on a chalkboard. Reiterate that assets are not
just object but also people who contribute to family income.

10 min

3. Encourage them to think how much it would cost to replace this
asset if they had a fire in their house?

; 1. Ask them to think how assets could be protected? 5 min
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. Introduce the term insurance and encourage them to state all that 20 min
they know about insurance.
@< e What do they understand by the term Insurance?
e What types of insurance are there?
e Are there any government schemes that insure us?
e Does any of them have an insurance?
3. Explain that they will learn some ways to protect their assets. 30 min

Show MOD3/PPT Section: Insurance and explain the four types of
Insurance.

4. Further, explain the different insurance schemes that government
offers to the citizens.

Read and understand the concept of insurance and details of the schemes
before starting the session. Encourage questions from participants and provide
answers.

Summarize by telling participants that protecting assets and therefore
insurance is key to reaching our financial and saving goals in the time
frame that we decide.




SESSION 13: GOVERNMENT SOCIAL SECURITY SCHEMES- |

At the end of this session participants will be able to:

v List some important food security schemes that Government provides.

v Describe procedure to access the food security schemes and benefits that

they offer.

v Describe the benefits of JananiSurakshaYojana.

Appreciate the role of government assistance in form of schemes as means to

meeting family expenses.

MOD3/PPT Section: Food Security; MOD3/PPT Section: JSY

Write ‘food’ on the chalkboard. Ask participants to say whatever
comes to their mind when they hear the word food. Give example-
nutrition, health etc. Let participants contribute for 5 minutes. Ask
them to stop and write no in front of the food. Ask them to now

think of this phrase- “ No food” and ask them to think whether the
associations they drew with ‘Food” would now be different or not and
how?

Debrief: India has made rapid progress in food production and
achieved near self-sufficiency in the food grain production but it

is also a fact that India is home to the largest number of hungry
people in the world and about 214 million people of the country are
chronically food insecure. It is estimated that 46% of children below
three years are underweight, 79% of children aged 6- 35 months have
anaemia, 23 per cent have a low birth weight and 68 out of 1000 die
before the age of one year.

1. Explain the term Food security and tell participants that
government is providing certain schemes to ensure food security
to the citizens. Explain the food security schemes using MOD3/PPT
Section: Food security.

2. Tell participants, “Like food security, government also has schemes
for better health care of citizens”

3. Show Video https://www.youtube.com/watch?v=GEcRrB2QVuw on
JananiSurakshayojana.
4. Explain the scheme, eligibility and benefits to the participants.

25 min.

5 min

25 min

After each presentation ask a few questions about each scheme to assess the

understanding of the participants. Provide clarification if necessary.
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Tell them that these schemes contribute to our family income, as 10 min
discussed in the sessions earlier. Summarise by saying that some more
government schemes would be discussed in the following sessions.

SESSION 14: GOVERNMENT SOCIAL SECURITY SCHEMES-II

At the end of this session participants will be able to:

v List some important social security schemes that National Social
Assistance Program (NSAP) offers.

v Describe procedure to access the schemes and benefits that they offer.

MOD3/PPT Section: Food Security; MOD3/PPT Section: |]SY

Recapitulate all government schemes discussed until this lesson. 25 min

Explain the scheme, eligibility and benefits of the following social 60 min
security schemes:

- Indira Gandhi National Old Age Pension Scheme (IGNOAPS)
- Indira Gandhi National Widow Pension Scheme (IGNWPS)
- Indira Gandhi National Family Benefit Scheme (IGNFBS)

- Delhi Family Benefit Scheme (DFBS)

- 0ld Age Assistance Scheme

- Swavalambanyojana

After each presentation ask a few questions about each scheme to 5 min
assess the understanding of the participants. Provide clarification if
necessary.
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Income |ltem Amount Balanc
Eeite Ln Bs. |Purchased [ty At Spent in Bs. |e
Rice 15 kg Bs 10/ka 150
1.8.14 Atta 20 kg Bs 10/kg 200
Sugar Skg Bs 15/kg 75 4522
Butter 1/2 kg Bs 106/ g 53
000
Raimah kg Bs 30/ kg 90
2.8.14 ail 5 Litres Bs 52/1t. 260
Soap powder  [1/2 ka. Bs 110/kg 55 3877
Dress piece 2m. Bs 60/m 120
Ghee kg Bs 60/ke 120




Slide 13:

HACGS 3R & @ & ! Feg A
« W HA G A9 e @ |

- Fod AW T gole A Fo AR W AJF AT FA T
I ST |

« ISR A W @I F weldl & @ W [I9o7)|
.« ST AT T & T IewEr

« e T FUS

« QT HIAAN HI AT HHAAT T JoAAT

o B A T T

Training Module for Informal Sector Waste Recyclers > Annexure

N

.~

CHIINTAN

Environmental Research and




Slide 14:

aad F4R

fad &7 ¥ Tad+ gt
Hol G DY
fARTT W FT FTHAT
JTITPTAT T

TSI @i AT 9= gl T
Tafa & #7eg

L] L] *
Training Module for Informal Sector Waste Recyclers > Annexure

N

.~

CHIINTAN

Environmental Research and Action Group




Slide 15:

o JT & FUITEeT @9 & Qv &1 8, & #e 3°
fordelT X T T & 3R 31T Ao W e @

« e T IR S 9, 3N g Fh ar B § S T,
A ¥ TgT & X &l

. HEY WA $ol Tgal 37T el T Alolell AR HL|

Training Module for Informal Sector Waste Recyclers > Annexure

N

.~

CHIINTAN

Environmental Research and




Slide 16:

Training Module for Informal Sector Waste Recyclers > Annexure

N

.~

CHINTAN

Environmental Research




« THY &b QAT Giddr g 13 9 [™dd &r

gfreTor fhes
(Rfzar gemar sreem

Slide 17

2INXaUUY < SI9[0A09Y 91SEA 103095 [eULIOjU] 0] d[NPOJN Sururely,




Slide 18:

AT A T ST T F W uT W

e & W@ B FE TS 6T o

FHATH STHT THH EIGH

T Tt @ # qAdH AT THHA HI é

& g &1 ) & S g B - |

Training Module for Informal Sector Waste Recyclers > Annexure



Training Module for Informal Sector Waste Recyclers > Annexure

Slide 19:

T ST HIeAT

+ ‘OR BEARER’ 2[s€ &l @plc¢ 3 I & FUL 10 Sl W
‘A/C PAYEE’ TOIE|

o YTt SeTarel & AT & S HIS o6 o oIS
ATH & dI¢ Wlell S91g o SIS, AeIAT HIs AT deo Thdl gl

+ ‘RUPEES’ 8T dTell 9T 9 {&hd & Ad H ‘ONLY’ QT8¢ Ay
foRI | ‘Rupees in Number’ aTell 31918 X /- T¥meT &1 et off
eal & ST SETE o SIS

« EHAT ‘Authorized Signatory’ & FUT SEAWT HY, o7 foh A

& -
.~

CHINTAN




Slide 20:

PAYABLE AT PAR AT ALL OF HOFC BANK LTD
HDFC BANK g A v & e v § ety [ seepem ot T () €0 Wookiy Holldey on SUNDAY
[P ETNE T [ J—

OR BEARER /%1 R® &1

T
|Rs./ . L
I FX |

Far

Training Module for Informal Sector Waste Recyclers > Annexure




Training Module for Informal Sector Waste Recyclers > Annexure

Slide 21:

&
—

1234 5&7
1234

W 12/99

CARDHOLDER

Bank Name

g 9A7L Lu3p

Ueh &I TATfEceh YIeq|

T ¥ g APt A1 3HTAcrsT
37ET T & HIH AT B

HeT o SATeT I ST =T8T |

TAUH JMT & FRI 397 @
T fordr off aod &H e
Fhd 81 dF Gl H SAAN
FL FT HTGISAT 1o |

¢
.~

CHIINTAN

Environmental Research and




Slide 22:

« 3PR 39erT sfae 18 @ ST Ar I g Je, ar B da
a gRd

- gforw 7 ROl gof a0 3 gfow REE & Feigranstt
U faarg gorster # sEAATer il

- 397 | hfsT 3R sfoT &5 @rar w1 fHdr giea
SR F W, 9T H §Y Fe HT FEGT T BT A7 o7 &l

Training Module for Informal Sector Waste Recyclers > Annexure

N

CHI I'All




Training Module for Informal Sector Waste Recyclers > Annexure

Slide 23:

» s Mg 3iet &1 grgas giar &, St SR GFle & dod
FIe & I Afdd gl T JHT B
aer

. O & 9T 3f9e F13 F1 sEaHAT 181 fohar ST geha,
3R 39T Hfe FE W 39T AHH F 757 Bl gohdl

» FIg o AT FEAT, S U TG T§, a1 3TaTh B

» FS & 9IS AT T el o O, a1 9= 9gu F W

& -
.~

CHINTAN




Slide 24:

* https://www.youtube.com/watch?v=0iv-F 5X6dQ

Training Module for Informal Sector Waste Recyclers > Annexure

0\

.~

CHIINTAN

Environmental Research and Action Group




Slide 25:

. Do you know someone g
é" who does not have a dolH 33T Wit I

m bank account? ghe 31-,;"1

Tell them opening a bank account just got so easy. . ﬁ
FeT Fr feom F ggar FeH|

. T aRERT F F5 BrEI

Training Module for Informal Sector Waste Recyclers > Annexure

Jan Dhan Yojana Account (Khata) — JanDhanYojana.Net

0\

.~

CHIINTAN

Environmental Research and Action Group




Slide 26:

Training Module for Informal Sector Waste Recyclers > Annexure

. SR ¥ T9d @@ wgm%@
. =q @rar W
22%2 mmfm 5,000/- %. 3RS ()
1 glawr
- 3 U 3fge F13) « TEI gFd W Fol dleld W Fol
3T FIE W YR AF| &1 R 15,000/ 3. TF TG
.« QU & 9RER @ SHTE|

1,00,000/- ¥. T GHeT ST « Fage AfhaT
« 26 STAdT 2015 T @rdr - STAT TR W ST (3TfheR
Q=T #r 30,000/-%. & Sl 7 s @ 4 %)

siiaet dTAT (LIC) | « ST HR AT eEt aF g
- 100/- ®. & 500/- &. &r - SRRFE dfAfthe T
AARFT e W F& g6 p
g R A T AR E ~
HINTA

Environmental Research and Action Group




Slide 27:

Y FETETT AT @ WD

Training Module for Informal Sector Waste Recyclers > Annexure

o ARART 9THYE » TGUHIOIT Pl 39T e&d@d AT
. TATS WAl AFT (PAN)FIE  * Tl @lelel & 6 Aglel o X

. Haelar Ygare 9F TAT T T STAT HILEAT AfAard

. 3R &1 « TFEfTET amer S8 Herdn:

o 9T FIE 0W§$3ﬁmm

. 0T VST FE o Waﬁwmmﬁmﬁﬁm‘mo,oow- T.

« QrEUIE 3R & 2 By o % s Hra gF Wrar Sy

4 -
.~

CHINTAN

Research and




Slide 28:

geUdISe oTFay

¢ 3 A A I FIAN IR TemRAr s e F
foT $IRT PR = aF gedonss "7} TAT FT §
1800-180-111 31X 1800-110-001

N

.~

CHIINTAN

Environmental Research and Action Group

Training Module for Informal Sector Waste Recyclers > Annexure



Slide 29:

Training Module for Informal Sector Waste Recyclers > Annexure




Slide 30:

. ANEH YT ITH0T

s T @i & AEH &
g9 & [T g7 & 3cUie
e Thd g

- &7 AT dt W e sl
A (foned) 31eT L B

o« 0T & AT TWeAdreT g AEgh FT &1 3TY T fadi T
s@en Yer g § 3R FFEgel 37 gt B WA ot § S
FFIRT @ & § AT geaT @ ReR g o1d g

Training Module for Informal Sector Waste Recyclers > Annexure

4 -
.~

CHINTAN

Environmental Research




Slide 31:

Heatth . Travel [N IG R R L
4 1 7 o« SiideT &1,
Tusuravee . Ty i,
¢ 3 \Q o argsl & 3R,

Business Ch o JFEITT SMATI

House
SoToh 37elmar 3R o F% e
o ST g1 oifehet T GIH

e Fgeayqol &
CHIINTAN

mental Research and

Training Module for Informal Sector Waste Recyclers > Annexure




2INXaUUY < SJI9[0409Y 91SeA 10309S [BULIOJU] 10J S[NPOJN Sutule],

AIHRT AT Far

Slide 32




Slide 33:

1. ST FTGIELT AT AT (RSBY)

« HH TG AR HATA
CaRT S

» I 3@T ¥ A (BPL)
gRari (ufa af@ar

5 cHferd ceh) @l F@TELT
AT UeleT T g

« BPLUN@RT &l 3FIdIT & Hdl &l I 3cUeod
fodr &earfat & axetor &ar g1

Training Module for Informal Sector Waste Recyclers > Annexure

P

CHINTAN

mental Research and




»' -
& Y

- 5 cgfFdal & Teh gRar &l
= Felled ATUR 9 30,000/-

Rty W T T HEAT A ST g
e —— & T dgeT T ¢

- 9fd 3mAg 100/-%. A e & AHHdA 1,000/-F. dF
HTERTHA o<h 4T 31T LT &

« PR fhed e Hdr &l
. ool & 78 3T p

Slide 34: )
RSBY & WIIC

g

- H ol gy oY IhA IR B

4 STAT giaem| g

2

CHINTAN




Training Module for Informal Sector Waste Recyclers > Annexure

Slide 35:

RSBY T 9fehar

N

GRC*- Gender Resource Centre

.~

CHIINTAN

Environmental Research and Action Group




Slide 36:

RSBY WISl T TaHT=T

» 9RAR & WeEdl gaNT RSBY HaT3fl &l SEAHTA, ofd TRAR &
31ereT Totel/QE &7 IMEr Y I &l

o WETd = 125/- %. (el garT &) |

- o ¥ AHOF faseTeT o111 TPA* & e ¥ o fasisteT aa
R SITar &1

« SISl FS & FiFATd wag H d#Ar gfa amemdt aRar &t
30,000/- ¥. d% Tl gl

- ¥ fqanfaa &S 1 wrer der arerdt aRer &1 e
fasmee & a&d d@ FX B

Training Module for Informal Sector Waste Recyclers > Annexure

4 -
.~

CHINTAN

Research and




Slide 37:

W S AT FFHAGT 8t W 125/-F. ST AT 18
IR ST HohaT gl

» il WX I Iel, §F o Al foet, it o
F A &

> @il oex

o 2ol T &.: 1800 11 3300 (24 ©¢ HRITd)

> Sifeeq 3f3ar TPA farfdes #id dvex
&80T fSer & RSBY THIE s U & foIT)

o T T .: 1800 345 3323 (24 T¢ HRIA)

Training Module for Informal Sector Waste Recyclers > Annexure

& -
~

CHINTAN




Slide 38:

. BPL3R 389 4151 I
gRanrt & fav sfaa &,
18-60 ATl 37 & ITHIT 3K
AT FfFal & farw &y

« 200/- &. HrellAT AT fohed
TIHN AR 9

« LICH FEINRT ¥ ]| YT
% AT N FFICA AHITD
HedT0T TdHRET SaRT HF oot |

Training Module for Informal Sector Waste Recyclers > Annexure

& -
~

CHINTAN




Training Module for Informal Sector Waste Recyclers > Annexure

Slide 39:

AABY & dgd BIIC

. AT alE ¥ fordll Heeg i1 Acg 9T AAT @t
30,000/- &. & g A |

- TEET A Pf@d 37 vrRIe Y aa €

gHeT H F7g g W * = 75,000/ .

gHeeT T g9ig | TS fGegierar=+ = 75,000/- .
gHeaT # TF 3E AR v 3 @ W =75,000/- F.
gHTAT H U 3@ AT U 3T @il & = 37,500/ &.

© © @ ©

Death*/disability** means that occurred within 120 days of accident resulting
solely and directly from the accident caused by violent, external and visible
means, independently of any other cause. P

.~

CHINTAN




2INXaUUY < SJI9[0409Y 91Se) 10309S [BULIOJU] 0] S[NPOJN Sururel],

SWD** - HTHIToTeh HedTuT s (SWD) Reel

DO*- el gFaX

é
:
m

Slide 40




oled YATOIT
o Ehol HATUTIA

3 & YAT & faw
« T FS

« FJSIAT UgdAT 9T
o TR 9gare 9

AABY & ToT ST&Y SereiTd

Slide 41

2INXaUUY < SI9[0A09Y 91SEA 103095 [eULIOjU] 0] d[NpOIy Sururely,




Slide 42:

FOO

D

LI/-
NG food s~

. W [T H 7Y g, g el
& I9d U Iihd AR Faey
Siigel & folt ST& Wi 39cred
HAT|

- TeT G & v & FE §:
o Weg #T uATed 3myfet
o @MR 3R AT FF Favor yomelr

aRT qATee faeRor
o AR &l Wt &I gATed drehd

& -
.~

CHINTAN

Training Module for Informal Sector Waste Recyclers > Annexure



Slide 43:

1. feeelt et Aot (3)

+ oo TR Z@rT IF|

o o7 TaaOT Yumell & a1gY 3R BPL AT W2 I8 o
T@adTel HagaAlel IRaRT &l 2l TARTA0T & JIRT &
el 600/- . @Wiey afedsr

- ot aRER &1 Fed ol ARl P WeAFA AT

« JTYTY/UID UgITe T I MR S @i #H g Aol
afeqsr & o)

Training Module for Informal Sector Waste Recyclers > Annexure

& -
~

CHINTAN




Slide 44:

3 gfehdar

AHIF 5 T
S ¥ qFR

FHE 500 AR
T FAwIer Hl

(Ede2fiel HHs)

0\

.~

TAN

Environmental Research and Action Group

Training Module for Informal Sector Waste Recyclers > Annexure



Training Module for Informal Sector Waste Recyclers > Annexure

Slide 45:

o HISleT T 3TPR AATHTH-
I HRAT Tae # gl
JETT g

o SHE A&T HRT H 1.2
ICICECIICICE AR T S
By o &7 Frag W
AT 3T HUT &l

o et T 38 ufa
3ugad <gfad 5 fehelianA
3T @G Fehar

& -
.~

CHINTAN




Slide 46:

« I IS & e
o RER & g Afgem H|
o FrtrghafEat & e, gaae aftast & faad, awon, smawde,

foheoil, TEeael, Uehal AT, 37=T2il, Ayl 3R FHaT Toeioiaral i)
o TIAHT T ST 1 oG 5. § FA &l

« oAt g A 5 fohell 3eATST & ghaR g1 Irdel 3 %, 3G 2 T
3R 3T EgHER 3T (@)1 %, Fr g )

- asTadT 3R STat @ gy A ARl 1 Faeeaats
600 He{l “¢eh g " IR FF § &A 6,000/- . & Alckd
TIAST BE HElel cIoh|

* 6 HGI A 14 AT b & Tl Pl HFT I GeAl
EJT"?H-TG’I?TTNH”I 2

%-:L‘
CHINTAN

Training Module for Informal Sector Waste Recyclers > Annexure




Slide 47:

 3TYR SIS/ UID Tif]

. mm%qﬁmﬁamaﬂwma?qﬁ#
e 81 (3Tt & v amy w80

o 3THSAT YA, 37IR FT& 8l

Training Module for Informal Sector Waste Recyclers > Annexure

N

CHIINTAN

Environmental Research and Action Group




Slide 48:

‘ oist RE dee

% FSOH a
‘ > i &g

Cny

Training Module for Informal Sector Waste Recyclers > Annexure

FSS e a1




Training Module for Informal Sector Waste Recyclers > Annexure

Slide 49:

1. ATl GI&T TTSTeAT (ISY)

* https://www.youtube.com/watch?v=GEcRrB2
QVuw

* 2005 H YT ATl Wl god AT

(NRHM) & cT6d Ueh HITaTd Hickd
Q&
T . T Tar Afgerst F gEARE ST
Janannt SiElie Yojana 3l W Y AT 3R Faona
| g A BT
« ¥ ST HEANTA Sfelel b Ug d & foiv aretachy Afgemsit &t
fafir dicargr St &ar B
. HEAWETT Sl & 1Y O o #eG
¢

.~

CHINTAN

Research and




Slide 50:

LPS- TYehI{I LT ahedl, SIU SC, PHC/CHC/FRU/DH AT SH &
STeItel d1S AT AT Ired Toislt HEAeAl # Sofel Satarell
asfr arstach Afgemd

19 a¥ a1 3T J®¥F 37 FHr HPS- BPL Iadr Afgamw
LPS 3T HPS- T2 31 g ST 3R Siefatiial <l Aoy

BRI & TIT AeT AR FI BPLFE (HPS F o),
ASHA/ANM/ MO & ST =it 3iiT sy srre

Note: BPL Certification is required in all HPS states. However, where
BPL cards have not yet been issued or have not been updated,
States/UTs would formulate a simple criterion for certification of
poor and needy status of the expectant mother’s family by

ing th dh d member. ¢
empowerlngt € gram pradnan or ward membper. Z ﬂ
CI'IEII'I'AN

Environmental Research and Action Group

Training Module for Informal Sector Waste Recyclers > Annexure



Slide 51:

« 31T (AITAT Ied JATSR
TAELT FHhdT) 3R ZE
FraTT HASAT TR AT
IR Afgem3it & &
JHTARITT ar &l

o LPSH 3frerm|

o 3T =T 3R Feg afda
et F Aww 3T TBAs AT
3R ST RIS dT|

Training Module for Informal Sector Waste Recyclers > Annexure

& -
.~

CHINTAN

Environmental Research




Slide 52:

o crerreff arsfady Afger & g 3w gefeor
o AT AT P T AT AT T H A el
« A ¥ FH 3 ANC ARSI 3YTY FRIAT/HEE oAl -TT SHAFUF, IFA

+ ST & U FT F W WHRT TELT Sheg I UgdTed ATl AT
HeIdT IIod TAELY TEUT HI Ggdld el

o HEAWRTT AT & ToIT A8 o,

« et AfZAT & T He T T 3R 3T 8 et
deh 38 AIY Igell

« 14 gFd &I 37 & Idolld & THHHIRIOT hl STGEAT T,
+ ANM/MO I F=d & e IT dod HYAT AT T 7 & aR A
gRIa &,
. aﬂ?r$7%?|’ra:a-ﬂmﬁfrﬁw
deh Z
Ul Ll xSl

Training Module for Informal Sector Waste Recyclers > Annexure

A~

CHINTAN

nvironmental Research and Action




Slide 53:

Training Module for Informal Sector Waste Recyclers > Annexure

Low performing states* High performing states**
B « FTET : aoT e A
o 3T Hidr 5 700/-%.
#T 1400/-3. HEATITCT e Nr—"
« Q{7 &1 #1000 /- Sicioil 3
3. Eﬂ 3 « 3R &1 200/- &.
o 3T 600/- %. A et & A
350/- %.
+BPL 19 3§ & forw *BPL 19 a¥ &
Sieiel Sfa/steretar STl IEEa
YT ATA3T BT 500/-F. e shfa/setenta &
ATant # 500/- 3.
*ER, FIREs. 7T WS, S, 33, TeeE, 39 geEr AR ¢
SRIES, 36, 5FH, IR HAR, AR gt I-gd & Tsd -,
Bt CHINTAN
Environmental Research and Action Group




Slide 54:

. GEAEAT H|

» TIPRT TARELY heg Sfoiarell asiadt
Al A - Ty gEe &7 Qi
iy Tk G F 2T

« FAIAT UTed oSl HEAT H ANCH
foT S=rarelr sfady Afgemsit Fr -
35¢ ®H T A 3 ANC3IR F& 1T
SoiFe & foT e A A
IIfeT| O AT F 3o HT A HA
3/4 UMY U §R H, WHD eI &
g el TTRT

Training Module for Informal Sector Waste Recyclers > Annexure

& -
.~

CHIINTAN

Environmental Research and




¢ Slide 55:

Hl  JSY: T WX Sl & faT #Agq

: _

:: OX IR Sfelel dTgeAdreil

2 arsiach Afgensit & fav

E * JSY BIUCT BITHel il & oIl
Z BPL YHTUTIT AT AT

« & ST W 500/- ¥. FT sThe
HAec| Ak 2 shfad o= & faT)

o SAeT & qFT ST AT STodd b T
7 f&=T 9ger ANM/3TTRIT/ AT foRdT
Hed FFETET HAhdl GanT|

¢
.~

CHINTAN




Slide 56:

« 15 30RTET 1995 &I |

o Sieexr IMET AT 3Tes TS T ThIA (IGNOAPS)
o sfexr ey AeeTer faeT dereT ThET (IGNWPS)

o et el Aerder hfFe sfafthe ThiA (IGNFBS)
o sfeerT Ml Aerser BRI Je TheT (1IGNDPS),

03-'Ir_u-|'c[U'lsI'I
« TSl H AT Hhedror [qere arT
o qraa: 9rdt IS 3@ ¥ SR (BPL) RGN @1 gl A1fgT

Training Module for Informal Sector Waste Recyclers > Annexure

& -
.~

CHINTAN




Slide 57:

3. gfeear el AATo e o

JrT EhIH (IGNOAPS

. a1dist, geut AR Rt # R Aag F AR
TSI FI&TT el e, Sedch Ird SfiaeiamdsT
RS SARAT &

* YrAdr:

o Uit &#r 37 60 a¥ IT HfAF geAr AT
o Ut fAffad ®7 & BPLIRGR & glar =fgu|

Training Module for Informal Sector Waste Recyclers > Annexure

{/,J)

CHINTAN

mental Research and




Slide 58:

IGNOAPS & WBIIc

« 60-79 @Y 3IH F TR A gia wwemedt 200/- .
gfa JEA

« 80 9¥ AT 3T 3HWF 37 F eIt o gfar cmemf
500/-%. 9fd #FglT|

« fheleTel TS & ANER & MR W 3ics Tl BRIG
200/- & & 1,000/-& & & 1 I &l

Training Module for Informal Sector Waste Recyclers > Annexure

N

.~

CHIINTAN

Environmental Research and




Training Module for Informal Sector Waste Recyclers > Annexure

Slide 59;

IGNOAPS T wfehar

DC EFT
GRC ST #T OAPs:m'na‘i
Imﬂmcﬁr(a‘h bC # & &

umrs/aE
& & sl e ﬁmﬁw%
ICBIREDE: o3 e amer & T Ssrar
Z OAPS gl
ATHAT Fr
TRoTiver
T Bl

=l

EIDGICEIRCD]
DSW &=IT

a’mﬂ‘rﬁ e &, S




Slide 60:

4. 3feer MY AAaa @D Fer T TR A
(IGNWPS)

Training Module for Informal Sector Waste Recyclers > Annexure

& -
.~

CHIINTAN

Environmental Research and




Slide 61:

18-60 ATl 3H &I [AFfal@d faerar g8 A= Fr oreT

38T Ghdl &

« S ol & B & 3R urder ux o & Ui O e §
feee & w @ 2

. %ﬁ?ﬁﬁﬁa@rmmso,oow-a@m

|

« S mMcD 3i/ar nomc AT fRdr 3 Oig & fRdr g

gereT AT oy A =& ar @ gl

Training Module for Informal Sector Waste Recyclers > Annexure

& -
~

CHINTAN




Slide 62:

IGNWPS & faIw T (werer

FW gd15 S 37 AT F Srafa@a fTuan g 7§

s AR/ AR a1 Tafoes G SanT Iat o7 @
el TFUH/ER H WEeAara|

» fSeglar SR ATET T ol YT Sy W & fov g1 e
&Y fauar &1 9= darfees ufa 1 SR 39 89 &
fIee ¥ YATT 9T oy T grem|

- St 9ga ¥ gAIfoIS Sedmor fgumeT @ faeanit & &
SAearel i #ce & Wl gl

Training Module for Informal Sector Waste Recyclers > Annexure

¢
.~

CHINTAN




Slide 63:

« UIER, Sed 3R #rg garT Al orerdf & afd &1
g AT I,

« TR HIS T AJSIT UgdleT I IT aF 3R 37 Hr
SRR & ToIT FIE 3T T
o fadr Sy garr Sl #HEET gA0T 9;

o TRAT TSR TS, NGO, MCD AT NDMC IT Tohar aenfeish
37T gAY HEAT @RI et i foRdr oRg @ fadi
Hee a1 YRreT o & ST W & —S8qY 3T §eAheraT|

Training Module for Informal Sector Waste Recyclers > Annexure

4 -
.~

CHINTAN




Slide 64:
IGNWPS T gfshar
E
4 - St ReE & :
DSWO UTeATa o ey ;é”
e £
DSWO, MLA/MP
AT FAS ST
MLA/MP T
TEIfa & @y
qraT &
¢ .
Y
CHINTAN




Slide 65:

 gere
o fatar &r g W & S|
o 60 a¥ #T 37 d& TS Afad & AT AT gem|
o o Ade At fAenh 36 A= & 99 ghem| dere dr eX ufa
araredt ufay #gl 1,500/- %. gl
o RBIF JINT ol & @ & &€ o @ F 33faq 7= Fr
frar smeen, @fer o&, faeeR, GawsR, A |

- fatrar G greAdrell ool WemdHe AT fohdll gy did 4
gad el faefr Feg/dere & gharR gT giel|

Training Module for Informal Sector Waste Recyclers > Annexure

& -
.~

CHINTAN




Slide 66:

ThIH (IGNFBS)

qET ATl FH Hcg

5. gfeexr amelt AwTer BfAN afafre

o feufa & arfidr Y@r 4 &

IgAdTel @l ACTAIET HES, STAT A hidee SRl (NCT)
el & AT & garfew gl

e UTFdTr:

o HTT HHAWAET IRAR I FeFT glell AMeT fIahr HATS e Hhr qlr
AGT 7 31eoT A9EE i 8l

o 18 AT & 59 A & 3G T H W BT HAGATYFHAGAATAT

g g5 @

18.10.2012 ¥ SN Ui faeh dsig AT gl T a9l & NBFS &
ded Heg &1 {ehH g1l 20,000/-F. T &1 IS &l

4 -
.~

CHINTAN

Training Module for Informal Sector Waste Recyclers > Annexure



Training Module for Informal Sector Waste Recyclers > Annexure

Slide 67:

IGNFBS Y qfehar

A
‘ DC %X
et IDcaﬁra?Tﬁ r
A T (4 e /ara
@rar & oy

a7 FT ) Dcﬁ awReT &
MLAs/MPs fear S & frT e
IGNFBS 3

AT FT

TRwTIRer

FT &

A
AR &
awfer ELC)
o wrdATTET B
Rreras/aig DSW ST
g wEt # o & S
a9 DC amemeff 3
s e d
rorar &1 ﬁﬁmﬁaﬁ
H FEgia
HT §l
a.
N |
CHINTAN




Slide 68:

6. feoell IRAR <M AT (DFB

» JTT FHAGC IOY IJUAT T & IR @ fada
Hee g Ul Tolde oY # THACHAT ol G &
qrere & gl

Training Module for Informal Sector Waste Recyclers > Annexure

N

CHIINTAN

Environmental Research and Action Group




Slide 69:

e UTAT:

o 18-64 I & ATT FAHATYHAGTT FT F &
aﬁ%ﬁmj g =

o urft Fr IRaEe 3meesT AT 60,000/-F. | 31 16T
gieir =Ifgw|

o WA F YA St H AW ¥ FHA ¥ HA I @I g
T TSET TSeT=T feoalr &1 arer gar anfgw|

o U F IANY A ol & v frdr d ar e e &
Tehel TTfeld @Il 8l ATgq|*

Training Module for Informal Sector Waste Recyclers > Annexure

This provision may be relaxed in the case of minors, mentally challenged applicants or
those who come under the purview of Legal Guardianship as per rules of National Trust.

& -
.~

CHINTAN




Slide 70:
DFBS & TaT &rr=ITd
E
HTEE HT Hegd F_:
. TR FE - AT VS F FSA E
* HASAT Tgdl I - gRaR & fordr off W -
. grEOE T HHHHIBLOT FIS £
. R aEdw - feoelr # gorer =
+ MCDATIER -3+H 3R 7y fosber ot
EaRT S S AT 95 EECICINCE]
« MCD/ ITER -S# 3R « et T foe
Y N ANl Feg FAT 9 . e e
4‘
4
CHIINTAN




¢ Slide 71:
il DFBS & folU HRTSITd
Té\:
P AT & T
3 o TGAAAT VAN UgdaT 9F » AT doreerT i gl
Eﬂ « YT & AT S Cobiricco
5 . gEdfE W R . S FETOT O
CEAITE] - et aRmw a3
* FFEM & PrESAT . TFERY/AST &7 i FFEaer

- T Fig T FRMEE, ST AT HIST H Tl IR 99

& -
~

CHINTAN




Slide 72:
AdF & 3H T Hed - 89 F13

* MCD/ ToEER IoH 3T g * IR S
CaRT ST Sfedt gaor gy F9CIdl J8 e 94

Training Module for Informal Sector Waste Recyclers > Annexure

. 3 T O G e T

BISeT T JATT 95 i ﬁﬁiﬂlﬂilﬂ’ilil S

AR « 37 FI ST FAdTenr Afdher
e g "
. §TI F AT & GHEI

o THI/EHNT ATl 9red

3”“‘”“#@ﬁﬁ TEAT EaRT STRT FAT0T 9,
« gIRfaer gy S oteet 1 ali@ 3R ST
. qrEGE T 3eod gl

4 -
.~

CHINTAN




Slide 73:

Training Module for Informal Sector Waste Recyclers > Annexure

#cq T Hed
- SR 5 AR 7 gar - Giee ACA ROiC
ST Heg JAOT 9 . WiF F gRER T 3T
QIR °Te/HiaEdT & Far v greft &1 EavAIva
¥Rl @ Sy gt CESICE]
% G ETCTl GaNT  + HIH AT GES T Hlerslid
AT 9 ETRACR I EC RNy
» feooll & agT a1 IMg H 1 Hrae/faErae ganT
aﬁﬁnaﬁnw#ﬂ SIEECIEC]

gdf o7 glel 9T selieh fdenrd

ISR (BDO) ganT f&ar

IRT YAOT 9 3 Ty P
5

CHINTAN




Slide 74:

Proof of ‘no documentary evidence’ case

« 3PN gt & U 3mErE @SS Al slagHe TlasH §
ar 398 RFafaf@a gdr & & fdr g aag! &
qEFded JEJd el g, o aredf & et F B &
AT fr IGET Ear g

o aeR® ufafafar S &7 & wwe ar faurs,

o 819 & RWA S 31tgel IT Hgrafg

o urff & ar uEkd, e gFues faawer & @rer

o Toes RIEsT SHGs,/ Afgem FHeor i 3rexeT a1 Agaa
o 1CDS GUATSSIH/3MRIT HIIHdT

o PegAod TSR & Toaiad fAsRY

Training Module for Informal Sector Waste Recyclers > Annexure

¢

F
CHINTAN




Slide 75:

EIEGIH

- >603Y A, foEF Shaet AT & HiS AT 7 @

- FH ¥ FA 5 Tl § AAA Hived cRedr oel &
frarar g

- T @At ¥ 9R@R T AT ATeIllr 60,000 /- &, &
3 o &I

« ECSH INT A U & fov 5 S ar g diftvg &
Tehol dlfeld @TdT &l

¢ Feg/TST FIHR/MCD/NDMC IT FET 3T g
¥ e avg o1 92id a1 [T A o urdr avl

Training Module for Informal Sector Waste Recyclers > Annexure

4 -
.~

CHIINTAN

Environmental Research and




Slide 76:

Training Module for Informal Sector Waste Recyclers > Annexure

OAS & faT SreTaTd
fa we F1 9qgaT
+ AA FIS * OTer &1 ool
 HAJGIAT Ug=lel I « cfawleT faer
 qraYIE/aTsider asdy « 3 Forere T gdt
© MCDANERR SoH 3R Hg  » dF gdgs
EaRT ANT STeA FATOT 9 « feeel & S snfd y#ATOr 9
+ MCDARIRER oo 3 Fcg « faeameff ggae ux
aRT SN g FHOT 9 . THA/FN e
« AT IS & FESIA FHFTAN/HEATT SART SR Har
- gRar & fher ot Geeg @1 qR@T 97
AHHONHIOT HTS . Rl F A q &7 5 @A
o feoedlr 7 sarer 7 AfsHa gt 3aw fE@rar gan F 3
A CERICIRER] CACINIGI P
x|
CHIINTAN




¢ Slide 77:
Hl 0AS& foT ST FETed
E
P 37 & T
. « MCD/STeH YoiTehoT o AT FIS
E m@ﬂaﬁ?m&m . TS TEEE 9T
> JHATOT IF
. 3ifAF FET T Yeearer Eqel 'W”{a'w“a%ﬂ
: SRl ik « 37 $T AT R AfSHeT
e O e
" dERTen ol S « FER/TE a e
SREqarer Sy fearst oeff HEAT AN T T eEad,
. TR S vt st 1 eI 3R
. grEIIe SI9E & 3eold &l
o T F1E
4‘
i~
CHINTAN




Slide 78:

« 60-69 ITT 3H & UGl & 1,000/-F. Ufd AL

« 70 FT 3T 3 37 & G TEHT A 1,500/- F.
gfa #g=r

* R.B.I.FT ECSTITTAT & ANY Y AEH & db @il H
FATATART

* TSIAT & ded DSW AR ST Xar §, FHepdy T §,
3R #Aeg &ar B

- T3l TORT W IIdaT U & AlAS g gl 3T Al
WIS I §i9T

Training Module for Informal Sector Waste Recyclers > Annexure

& -
~

CHINTAN




Slide 79:

- NHIATST &1 & FH FIHIRT (18-60 aY) T AW, I oA
gere AletAT (NPS) # enfder gl &1

o TGN 2010-11 & Wrer 1T &7 NPS W H &Y 91T
1,000/-%. JIEIT 3 ATl deh T 2

« ST IMgeh =geIdd 1,000/~ &, He=AT 3T A
12,000/- %, HTAAT JTETe & NPS @IAT @reld &,
36l I BrIST Herdr gl

Training Module for Informal Sector Waste Recyclers > Annexure

& -
~

CHINTAN




Slide 80:

IR

* NPS Lite @Il & ITgeh I G0l & HAY Ush HIgeh &
SR ATEre AT B &

- & 7T Qe Hr ufrar FEfaadT &

o TSIeRIOT & e YA FTETT TohA— 100/- T. T eTad
IET T AeT| AT &G 7 Gosarer TaaeEes aedl daHse
& ®rEl & fav SgaadA 1,000/-%. @i $r f@wier

o ArTEI Fr A Faar 31 gelY, 9 3941 31 grem

Training Module for Informal Sector Waste Recyclers > Annexure

& -
.~

CHINTAN




Slide 81:

oY

« 60 a¥ & 37 F WA BT
o A s @lea & AT T S99 FT wTan 40% e

o HIHH 1,000/-%. &1 Fr HIfRAR| 39 40% HT A 1,000/-%.
A 2 & AT gaieg o g af 3= ufaed, 33 ar 9w fr
o1 WA affe s & F for sEdATe|

. Siec [l 3RgAfT
o Fdl JId & 80 % faAder aif¥ies #aT @l # gEdAA|
o FAT §¥ 20% WA fASHTel ST Hhell §l

. TES H 7g b ufa 7 qft & AfEGEEET arer
T TUTAART HT &I AT

AT/l IR ST FREST F T THgH
oﬁmm,ﬁﬁ,ﬂmw,mﬁ;gr ¢
JgdTeT 99 SIS .

CHINTAN

Training Module for Informal Sector Waste Recyclers > Annexure




2INXaUUY < SJI9[0409Y 91Se) 10309S [BULIOJU] 10J S[NPOJN Surule],

Slide 82




Notes

2INXaUUY < SI9[0A09Y 91SEA 103095 [eULIOjU] 0] d[NpOIy Sururely,







e,
CHINTAN

Environmental Research and Action Group

Chintan Environmental Research
and Action Group

238, Sidhartha Enclave, New Delhi - 110014, India
Email: info@chintan-india.org
Phone: +91-11-46574171 or 46574172
Website: www.chintan-india.org



